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 HUMAN DEVELOPMENT, HOSPITALITY & FOOD  SCIENCE - B.S.

DESIGN, BUYING & APPAREL MGMT CONCENTRATION
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Advisor  _________________________ 

Student's Name    ID No.  _____________________ 

DEGREE CHECK INCLUDES CURRENT ENROLLMENT 

Checked by            Date ___________        Work in progress_________________________________________________ 
Required: 2.0 minimum required in the following Work lacking: 
124 total hours ______ completed areas: 
30 hrs @ ECU_____ completed ECU  Avg            Rtn Avg ________    
(15 of last 30 must be at ECU) ______ Major Overall Avg _____________ 
60 hrs @ Sr College _____ completed Major ECU Avg______ 
40 hrs upper level _____ completed Minor Overall Avg ____________ 
HS Curricular Req __ met __ not met 

Major ____ (inc A/C and Related Work) 
Minor ____ (incl Rel Wk) 
Prof Educ _____ 
General Educ ____ 
Comp Prof ___ met ___ not met 

HOURS 
I.

REQUIREMENTS 
General Education (45 HOURS) 
9 hours (FIN 1113, HHFS 1513 & 
PSYCH 1113) counted in the Major

Other hours needed 36

60II. Concentration in Design, Buying & Apparel Mgmt

III. Required in General Education
3 __ HHFS 1513 Basic Nutrition

B. Required Core Courses 29

__   HHFS

C. Required Concentration 15

__ HHFS

__     HHFS

__ HHFS

__ HHFS

__ HHFS

1113 Apparel Design & Construction
1213  Fibers, Yarns and Textiles in an
          Emerging Economy      
2193  Retail Merchandising
3013  Consumerism
3313 Merchandise Buying 

REQUIREMENTS HOURS 

D. Required Electives 13
Select 13 hours from the following:

16

124 

6

6

III. Related Work
A. Required in General Education
__  FIN       1113 Financial Literacy
__  PSYCH 1113 General Psychology 

B.  Required Related Work
__  MCOM   2733   Writing for Media OR 

         __  ENG    3183   Technical Writing
__  MCOM   3343    Digital Publishing 

IV. Minor (Not Required)

V. Electives

VI. Total Hours Required

VII.Special Requirements

“Teachers” or “methods” courses may not be counted in major.

The OSRHE computer proficiency graduation requirement will be met through 

completion of one of the courses in the institution’s general education computer 

literacy option (including equated or substituted courses) or testing out of the 

challenge exam for one of these courses (all courses may not have challenge exams), 

OR successful completion of an Associate of Arts or Associate of Science degree at 

an Oklahoma two-year college in which the computer skills requirement was met.  

Satisfaction of this requirement may not reduce or remove any program 

requirements. 
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__ HHFS

__  HHFS

__ HHFS

__ HHFS

__ HHFS

__ HHFS

__  HHFS

__     HHFS

__ HHFS

__  HHFS

__ HHFS

__ HHFS

__  HHFS

__ HHFS

__  HHFS

__ HHFS 
__  HHFS
__  HHFS

2881-4 Special Studies in HHFS       
3133 Foundations of Interior Design 
3223 Meeting & Event Planning       
3233  Intro to the Hospitality Industry 
3413  Aesthetic Design & Analysis
           in Visual Marketing
3623  Event Promotion
4113  Adv Clothing Design, Fit & 

       Tailoring
4313  Issues in Housing
4981-4 Seminar in HHFS 
4991-4 Indiv Study in HHFS

1115252523 3 3 Careers/Foundations in HHFSCareers/Foundations in HHFSCareers/Foundations in HHFS 
2462462463 3 3 Human Dev I: Lifespan Hum DevHuman Dev I: Lifespan Hum DevHuman Dev I: Lifespan Hum Dev 
311431143114    Food Science: Serv, Safety& SanitFood Science: Serv, Safety& SanitFood Science: Serv, Safety& Sanit 
3514 3514 3514    Food Food Food Production Production Production ManagementManagementManagement 
3733 3733 3733    Hospitality Hospitality Hospitality ManagementManagementManagement
3813 3813 3813    InternshipInternshipInternship
4213 4213 4213    Human Human Human Dev Dev Dev II: II: II: Prenatal Prenatal Prenatal tototo   

                     Emerging Emerging Emerging AdulthoodAdulthoodAdulthood      
4443 4443 4443    Human Human Human Dev Dev Dev III: III: III: Adult Adult Adult SpectrumSpectrumSpectrum   
4523 4523 4523 Strat Strat Strat in in in Res Res Res & & & Personnel Personnel Personnel LeadershipLeadershipLeadership

12 




